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[EAREE]
1978 & 4TpElm7=RI2E (k1L (Pregnancy Discrimination Act 1978)
> IERZBEH & L7 FAE O Rk V) SO DEE I
> ARANDLFE7RWIRLBERPERTHARIR D RGO EE (1
1994 4= PRIkt 5 &5 1E1E  (Violence Against Women Act 1994)
> RART 4 w7 « NAF L RATHT D IEBTHEEI O3t Dssbicm i 72
XEORE
> 2013 FEICHUE (5% LGBT B £ THLK)
20094 U U— -« Ly RZ—PEEAYE (Lily Ledbetter Fair Pay Restoration Act 2009)
> BEOENEZTISGE. TOEENEKIZH DTS 180 ALINT
HIVTEEFFS AR, ([ZERIARAE L TH 5 180 A LAINIZHERR L7 i uid e
LW WO LERDHLE ZUE, )

[hE]
BHAICBIAMENEEL 2 v — TAT T 4 T 4 I GER DA I
> BV T7HxN=7, ma—qA—0 Y Fa—kyVEGTFH20MET
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> TIAN, TUVYF, IAXA=Y, J—=RIaTAF ANAF
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ik, R, BRERECETIFvatn -Trvavriv
FACHAZ - [EHBE CEB D0 B x5 & L, BLFIZZET % 3 DOB sz S0
77 var7 I rERE, BEESCEHERBITENRMeET 7 a0
FAATBW TR, KERHSICBIT A2 = VA —HAORVIARIZOVWTHEEK
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WHELE - S0 A
EHE 7 v — L= (The Secretary’s Office of Global Women’s Issues)
1995 A L W EkiE, bk Ttk SPfn, LefRiEICEd 57 a7 723
YT EBEO Ttk S geffECET a7 v ay
7T CHERGIE] OFERIZIT ) ==y TR E D,
E#A Bk - AME - 575 (Bureau of Democracy, Human Rights, and Labor)
FIHRBORZB U T, &M 786 - ~A /U T ¢ OMEFIOILKR - fefk % Hete
T 5,
KEEEEPAZE T (USAID)
R Tk, S, ZeREICETL2Fva S -T2 ar 770 IZ]RY
M EEHTO 1o, 2012 £4£1213, KEOEFRBAFERH /I $ 2 V= & —F
FLIMEDE L NT A MBOR ) ZERNCER L, LT 32D T — /L2 BUE LT,
OfH -t - Buh - o5k T 5, Bl - & - s - —v2x~0
T IR ADY x v B FEDR I
@V = H—ITHES < B OBER
@&tk - vl T L RT Xk
RAFREHRT (FEMA)
KFFEOBLFRICET 2 MIG2H 5 B TH 5 FEMA Tk, XA /3=
T4 &A U N—T a UEHEL (2015-2019) | ARE L TWD, FHEIZIZ, FEMA
DEM 7 vt ZPHGEREZ BN T, SERMEA~DBLE - EARSNLD S EN
it Tn s,
HIET) LUT & 2B = 2R A i s
Office of Global Women's Issues U.S. Department of State  https://wwwv.state.gov/s/gwi/index.htm
USAID Gender Equality and Female Empowerment Policy

https://www.usaid.gov/sites/default/files/documents/1865/GenderEqualityPolicy_0.pdf

Congressional Research Service The Violence Against Women Act: Overview, Legislation, and Federal Funding
https://fas.org/sgp/crs/misc/R42499.pdf

U.S. Equal Employment Opportunity Commission  The Pregnancy Discrimination Act of 1978
https://www.eeoc.gov/laws/statutes/pregnancy.cfm

National Women’s Law Center Fact Sheet: The Lilly Ledbetter Fair Pay Act of 2009 https://nwlc-
ciw49tixgwblbab.stackpathdns.com/wp-
content/uploads/2015/08/lilly _ledbetter_fair_pay_act_of_2009_01.07.2013.pdf

Human Rights Campaign State Maps of Laws & Policies https://www.hrc.org/state-maps

FEMA FEMA Diversity and Inclusion Plan  https://femilms.fema.gov/1S0020.18/media/115.pdf

WRLFRY HBY = —H0i%Ea HP,  [Hig] EBREE - F#EO Y = ¥ —JEBUR  http:/ich-
gender.jp/wp/?page_id=4125

12 KEXD T UA—FEDE >hIT

KEE, BRIECAFEN~A /U T 12k L COEREL 0 i LD g4, TRERE
BHiditz SV FIX TRERERITIETR ST TRIET 5 LW F#a L >Tn5b,
Bz X, PREEAE O BEE OREBEICES T 55 (Office of Minority Health; OMH) 1,
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{Rfd - FEAESY B CRN AR IR O ML 24T - TV AR (%, ¥, W% Ikt LT S
EEELTWD, 29 LEVREOR Y MAITINZ T, B b —FRAERIIE, RIT 4T
A T& 5 the March of Dimes {Z%f L. 50,000 K/L D442 L2 2B, RIFERITHE
KBO=2—F—Y U XTBWT, fEEm, fE8. SR A4, HARMEZ OIS
PEOY—ERAZERM L2, o, BN =TI LD EEZTZMNBIFO OMH (2572
LERRICxE LT h ., 600,000 R/LOEMAENE 4% 45 LT-3,

KEDORERED Y = o F—ZBT 2IEFOMEIE, FIZ 2005 FDONY r—r - B h U —
FEHL R ER & LT 0D, Bl iE, Willinger (2008) 4Tl 4 MU —FIc kD5
HIRAN I EEZ T oA DT N, mx BAIT 7V %R, BR, ARE, O& 0 Bt
HNLL YT AHIR CThH -T2 LD, P X —I2MA T, AFEPER & 9 A b H
FEDET R EINTND, SIrofER I, etk TRAT 7V %1 TERK]
(O WHEIE ) WO BEREZOBTEbEICL Y KEROMEIIMENE £ 5 2 & D b
SiFHh TV,

13KEFIZHITEO oA —FRIED=HDEFE

1.3.1 ZEREER TOBMNZNKRICET SIERIEM

J U —F RS BRI K o T the Hurricane Contracting Information Center (HCIC) 723 3%
B S 417, HCIC 134 K% DR FIE B BE O EZ AL L TRESNTELDOTHY |
FIZH N —FIZ X o THK Lo 7B O /MR, 7o~ A 2 VT 4 D ALK
PEDRRREH & 720 T DHEEEXRIC, BRI OBSIZBET D IERIRIE 1T 5725,

1.3.2 =M IEEFRDER

ISR F T D F O O BRI EE A, IR OWATR B IR F R 5 O B AR T )
F I RPIS ZRETT DB, FRICHES TR A L E L T O A R E TE D L9 | REE AL
FEE B GRE PR (Agency for Toxic Substances and Disease Registry; ATSDR) [ Z4E2#9MfE
55MEFEAE (Social Vulnerability Index; SVI) 1B L72", SVIIZ, OESRREEHIRGL, @t
R - B, @~A /U T 4 - Sih. OFFE - 8O 4 5 FICBEET 55 156 O H A &K

VIR R
2 The March of Dimes  Katrina Fund Surpasses $3 Million  http://208.74.202.51/24503_25230.asp
3 The State of Government 2006 Hurricane Katrina: What Government Is Doing
https://www.state.gov/documents/organization/150082.pdf
4 Willinger, Beth. Eds 2008 Katrina and the Women of New Orleans Newcomb College Center for Research on
Women
S XYM, VAT HHL I BN, TIANL T r U A
6 The State of Government 2006 Hurricane Katrina: What Government Is Doing
https://www.state.gov/documents/organization/150082.pdf
7 Flanagan, Barry E. etal. 2011 A Social Vulnerability Index for Disaster Management  Journal of Homeland
Security and Emergency Management
https://gis.cdc.gov/grasp/svi/a%20social%20vulnerability%20index%20for%20disaster%20management.pdf
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RO 72 EGEPE DS R S v, FERIEX 1-1 O X S ICHIKYE AW CTREND Z ENZU,

(O VB (18 MR DT £ b 2RO RBUREBIHH L) | 2SS 2k
TEHEHZED1HOTHY, 29 LIRS WNEE, FOHIRIZSSE”ROTED =— X0 E <L
RHEN) ZENREMINTNDZ RS, TOLBHtE (18 WARMDO &b 2 Ff
DORBUREBLHE G ) | FOERENORKY SO Ifess ez, HKIZHEE LiAtrZ & %
WLTABUELIZE WS AT, BROHLIWMVMATH D,

® 11 #=MMESBEEERICALVLONLIER

rhrffesstt | Ot SRFHTIRD =

SN

A

AR AR S A

QOH-HEHER - BEAVY | 65 kA 1

17 3LLF

FERAWRH D

O& 0 BiEE (18 Rl OF &b RO B EE

LSy )

@O~A /U7 4 - ~A4 /U7«

At FEEDIIING TR

DfE=E - 22 0L EDa=y " R3HLHEE

L —F—"T A

HEHLY b BREZFRO T NRZL N

EEENREER!

Group Quarters (K7%8, tHE %, BAARE X

TN—THR—b, KEFEE F)

HIAT) DL F 233512 Z 28 A WFZEFTEE L Agency for Toxic Substances and Disease Registry, Division of
Texicology and Human Health Sciences 2017 SVI 2014 Documentation

fl

8 Agency for Toxic Substances and Disease Registry, Division of Texicology and Human Health Sciences 2017
SVI1 2014 Documentation https://svi.cdc.gov/Documents/Data/2014_SVI_Data/SVI12014Documentation.pdf

S KEDEBHEIZHO LN DB EAL, A (county) LD H/INSWXETH Y, A M 4000 NFEE % 5
el LT, ARS8 EOREITBR BT > TREI G TV D, 2010 EREA TRENTITE
73,057 (F )L b U 2, BB AZE D5 L 74134) OEBWEKANH 5, (2010 Census Tallies of Census
Tracts, Block Groups & Blocks  United States Census Bureau  https://www.census.gov/geo/maps-
data/data/tallies/tractblock.html)

10 Agency for Toxic Substances and Disease Registry, Division of Texicology and Human Health Sciences The
Social Vulnerability Index (SVI) https://svi.cdc.gov/Documents/FactSheet/SVIFactSheet.pdf
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SVIThemes
Socioeconomic Status Household Composition

Highest Vulnerability Lowest Highest Vulnerability Lowest

Race/Ethnicity/Language Housing/Transportation
Ll

,

Highest Vulnerability Lowest

B 11 23—C7MTA4 2y FERDBI

HifT)  Agency for Toxic Substances and Disease Registry, Division of Texicology and Human Health Sciences
The Social Vulnerability Index (SVI)

133 RAEREEMEM L SHSHRBEICET 58S

EX A RS T (Federal Emergency Management Agency; FEMA) (2L 0 #&E STV 5 B
AHREE PRIFSEAT (Emergency Management Institute; EMI) (%, KRZFHE B W CTEEEFLIC
BI9 235 21T O BRICEE I 2N TRE 728 « B 2 Rt L T 5, 2o 191z, e
Mgt %2 7 —~ & L7=. A Social Vulnerability Approach to Disasters (SFEIZxF9 5t
WEgstE T 7 e —F) 2 I RREN B D,

“A Social Vulnerability Approach to Disasters” {342 44 v 2 a VO AHFEHETH Y . £ D
FlizlTetvvavrl  vorF—1), Tkyrar2 : Do ¥—2] E0WH¥A LT
SN TV ORHY, KERICBITHV 2 X —DRBEZOVWTAERE LD D
hTW5, £2, TS Ty a 13 il . Teyia s 17 AR - %
. TeEyiary3l: HEME - REEFOLDOFAT L] O3y a itBnTh,
KEICKT HMHMEEZED I DERL LTV X —0d 5 I &R0, KERGISIZENT
xR EROAND ZENEETHLZ Lo TR LTS, £/, (kv
ar19:F411 Loty a T, KERHCKMEICKT 28I 2 DA H
LI EhENNLNTND (F 1-23H) .

1 FEMA Course Title: A Social Vulnerability Approach to Disasters
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COURSE OVERVIEW

Session 1: Thinking About Disasters: Course
Overview

INTRODUCTION TO THE SOCIAL
VULNERABILITY PARADIGM

Session 2: Development of Vulnerability Analysis
Session 3: World Views, Values, and Political
Dimensions

THE SOCIAL CONSTRUCTION OF DISASTERS

Session 4: Historical Root Causes

Session 5: Technological and Human-Induced Causes
Session 6: Demographic and Economic Trends
Session 7: Social Class 1

Session 8: Social Class 2

Session 9: Race/Ethnicity 1

Session 10: Race/Ethnicity 2

Session 11: Gender 1

Session 12: Gender 2

Session 13: Age

Session 14: Health and Disability

Session 15: Language and Literacy

Session 16: Foreign Birth

Session 17: Household and Family 1

Session 18: Household and Family 2

Session 19: Violence 1

Session 20: Violence 2

KNOWING YOUR COMMUNITY: PUTTING A
FACE ON SOCIAL VULNERABILITY

Session 21: The Nature of Human Communities
Session 22: Case Studies of Community Vulnerability
Session 23: Strategies for Assessing Community
Vulnerability

Sessions 24-26: Conducting Social Vulnerability
Assessments 1-3

Sessions 27-29: Presenting the Social Vulnerability
Project 1-3

BUILDING DISASTER-RESILIENT
COMMUNITIES: STRATEGIES FOR CHANGE

Session 30: New Ideas

Session 31: New Skills for Practitioners

Session 32: New Practices to Reduce Vulnerability
Session 33: Promoting Empowerment: Social Change
in Disasters

Session 34: Community-Based Organizations and
Emergent Groups

Session 35: Community Organizations in Disasters
Sessions 36-38: Presenting Research on Community
Organizations 1-3

Session 39: Sustainability and Sustainable
Development

Session 40: Risk Reduction and Sustainability in the
Third World

Session 41: Risk Reduction and Sustainability in the
First World

Session 42: Course Review and Evaluation

Session 43: Study Session

Session 44: Final Examination

HFT) DL F &35 2SR AF7ERTERL  FEMA A Social Vulnerability Approach to Disasters Table of

Contents




Fio, M~ R DA MIBT D ZRREOBUR O AT 240 7 4 a2 7
Ll TV, BRKRICKIT 2 BRI SR FICOWTREREZ T2 L9 RRAETIE RV D
DD, M~ A NARICEAD 2 HEERHE LT, ZEMEOBERCEE 2 & LGl
B~ AL PEATHIREZEDNEFASIN TG, Vo X —IZBT AR E LTL, Ei
LGBTQIABIZOWTEEN SN TEY, ML TOSHIOWTHETRE Z L0RREE
IZBI L CHRUETRE A (M L) IToVWTHRRHENATNS (M 12 B8)

1S-0020.18: Diversity Awareness Course

2018 LGBTQIA D A% 1% LT
[RXSVH Lesson 4: Course Summary v JGol E&%&: j’/j WT @Ej}%"@‘/\ % %:
Workplace Concerns for the LGBTQIA Community

The LGBTQIA community share many concerns related to inclusion and respect in the workplace. The following are some terms that describe a
few major areas of concern

« Heterosexism. (inclusion or exclusion)

« Fear. (homophobia and transphobia)

« Harassment & Hostile Work Environment. (jokes, comments, threats)

« Lavender Ceiling. (advancement/promotion)

« Unconscious Bias. (What we don't know can get us in trouble.)

« Use of restrooms. (OPM guidance states agencies should allow access to restrooms based on employee’s gender identity.)

‘§>J LGBTQIA x4 5 B ik /A Btk 1 72 2551
AR L OB Il
LGBTQIA (=35 T Z A > hOplk
HEDY 2o X — e TAT T 4T 4123
SN2 A L O OFFA]

1-2 FEMA EMI A2t %4> 5158 "Diversity Awareness Course 2018” @
LGBTQIA IZET HR—L (BIBICELVTHOBESIR)
HFT)  FEMA 1S-20.18: Diversity Awareness Course 2018

2 FEMA 1S-20.18: Diversity Awareness Course 2018
https://training.fema.gov/is/courseoverview.aspx?code=1S-20.18
BL: A7y (HEREEE) ( G: 7'M (BHRMEESE) . B: "Mk a7 ) (WHEEE) |
T: FT70 287227 (HROMELELOMIZR—HEKLDE) . Q: /4T, JTAFa=v7
(AFDY = F—IZOWTHEDEREZRFLRNE) [ 1A=k a7V (HKIZHONWTHEL
DR BIKT N TE RV EFFO#F) . A 77 vy b (MERRBRE -2 E) | 774
(LGBTQIA 138 & 72\ A5, LGBTQIA ORI Z HE T 554) |
7



2. h 45

18R W FFICBFE o — - Xy THE

TEREEAR

1970 4 HEFREH & (Federal Employment Equality Act 1970)
> R RER. A 2 VT 4 R NABIGICHh o TR 5 2 L ARG
53
1985 4E W A ¥EF| L HEHFEE (Canadian Charter of Rights and Freedom 1985)
> RIS ERI AL S BIZERIRPIRIICSH D 7 —T D72 DR Rl
ENTX 52 Lo PRkE
1985 4 AH#EH: (Human Rights Codes 1985)

BUR

MR, e - FEh T
P T AASETE:1995 4F IRIHFIC A 2B O Y | V= VA =D 20 O BUF R
(Setting the stage for the next century; the federal plan for gender equality 1995)
TRTOENY = A —FEFZHSWVEBORE D Z & FEEITHI ZENED
LNTEY, Ve ¥ —VELHET L HEL FH, BLOEBEESICBIT 5
FTHEOY —H =2y TORBEIZONTHER SN2, BEY = ¥ —IlESW 5y
WraeFZid 253 b6 RENTND,

DALY (Status of Women Canada : SWC)
1976 FICRRE S, TMEORFENL L E1E) . Tt FEbITk+ 580
O] . el AR F) O 343 BFICHY MTe & & bIT, A, BUR, 7'm
TR ETOY x U X —FEOHHE, ¥ x =i HOHEE, e X —
WEREBLO T2 OITIER) L T D MRSl fk~ DB 4. Hffr, RO st
ZiTHo T35,
BEELE D 2 A Y RO g H S R S & oI K 0 | B Ak e £ A BRAE
(ESEDL LD RV = U F—HGTOBR%E - A% - FITEIT> T\ D,
BEEE O L MEHE YR
JEAE . NBUEPR, 155, 45 - BB S, A 7 « 7 > - dLERE, miRHE- B R,
EERBASE T, KR ORPERRE |, EERE LMY RN H Y ~==2T 1,
A RTA O, ¥V X —3OFEMR LN Y= o F— 85l
HEEE 2 X > TV B,
I - I D E R
Women and Health Care Reform (WHCR)
AT ZRAER LY E[ DT 0 77 LDO—E TEMED~IV AT TIZOWTH
e al YT 0 T EIT O BEOSEND TR D HFHER,
Gender and Disaster Network of Canada (GDN Canada)
1997 fFIZ w7 RINA L Z —IZB W TSNy —7 v a v 7 L J R, KE

14 Gender and Disaster Network HP  http://www.gdnonline.org/who_are_we.php
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WCRE L TRAET LV e o —HERE OB M OWE#E L B & T 5O
F 5 3B,
HIFT) AT &Iz =28 A TF ek
WIS RS m RN /s (B 4n) HFEE. PR 1243 A 24
http://www.gender.go.jp/research/kenkyu/eikyo-kenkyu/eikyou/4.html
RIS LRSI ERA » & - E#BILE  http://www.gender.go.jp/research/kenkyu/eikyo-
kenkyu/eikyou-houkoku-kaigai/pdf/iii.pdf
HNBE HP EHBIFHWE RIS 2 8 WID/Y = o & — & o [E BRI
http://www.mofa.go.jp/mofaj/gaiko/oda/shiryo/hyouka/kunibetu/gai/wid/jk00_01_0201.html
WHCR HP. http://www.womenandhealthcarereform.ca/work.html#
WEEFRY WY = —iigis HP, (] EEHE - H#EO Y = ¥ —EBUR
http://ch-gender.jp/wp/?page_id=4125

22 RKEX D VA —FEDE ohIT

1998 A= |2 B X A7~ [EBE 473 Women and Disaster’s conference (1998, /N2 7 —/3—) O
RANEEDFTEDEDZ 2 ZonFic, KFEVAZERIZBIT SV = ¥ —O L
LAZE Y $LA AR TB, T HiE, V= v A — b ORI & o0 L7z o7z 1995 HED
ERESFEUAS Y = =R THEZ Y — F LTV, E& LTH 1995 4k
WG 2T BES5K 0, Vo A —EOT-D OBUFEFE (Setting the stage for the next century;
the federal plan for gender equality 1995) % & & &, ¥ = v ¥ —VE 2 HEET 5 HAZE & T,
BLOEBHRICB T2 FXO) =X —2 y TORERMER I NIZIEND Tho7218, %
DE IR RBEZ, RESTHICB T AV = A —FHOR MR b7 E2x b5, &
7R BRSEEIT, FRET A X DWINEHEE - KE, KEE,

23KEBIZEITHO oA —ERIED =D

23 1B HFEOERMDIER

1998 F-D /N> 7 — N— TR S 71 7- [EFE 5% Women and Disaster’s conference 1 V) K
WCBTAY 2 X —FEUbLOBRIN X ThhE 7= DD, 844 2006 FFIZ A F X D
—7 - 7L b UE TSN ZRSER AT, BN IZITEA T RN & Z252T,
FTHEFELEREH RN KEL 2 X =T n T aexkEndlz, K7n s T
LT & D& AR A % 1 72 Women and Health Care Reform (WHCR) [, KEICBITS Y =
V=D EFALDOREETOH T, KEITKT D TP - BEERIR O 72D DO %bIi % S RAITAT 5 72
W, A 2=7 A DIEFEERLZD I I 2 =T A BEFOF ¥ NV T 4 ZIEREICHEELE=X
Vo 7T o0ENEZRHL, Vo X —ICRE LU T O X O 2 e B o B2 1252

15 UNISDR  PreventionWeb  ([EIi[EIBRA S $55)7 DRR L > 277 v b 7+ —2A) HP
https://www.preventionweb.net/publications/view/9457
B BRZFRY WY =¥ —Hsta HP,  [Hfk] EEHR - FEO Y = v ¥ —EBUR
http://ch-gender.jp/wp/?page_id=4125
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FimOEIG, E-HERE L UORMKESE L E5H%
HizT 2HE
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K==LV A, TOHOROEE - -8 6 %2H
SEIEG - IERT LY VY —R

I - 8 b OB K E OFIER B sk
E&7EE O LHRE

HRE RO — RETER O, 2D 5 bt 0 E|

AN
=

2o oD - HHER 2 5%
k= I 2 =7 4 TOLMEDY —F—3 v TRIEHE
(AFIFEAR)
FEE - ANEFEEIER O
HE TlIe W iiak Cild 23 ZtE0ES (DV BT,
A F V)
LMD EERAEE., BEEAOESG

A © RO EOEIG . REEFHIA, FIEOHE
FEFRIL & e - FEN - RT T 4 TIEE - TGO B e o&E | 0E
vy
ZfiRER . B SN TV D oS EIY

8
141
H

17 Gender Mainstreaming In Emergency Managemen , Elaine Enarson (2009)
https://www.gdnonline.org/resources/GEM_MainFINAL.pdf
B NS L ERZHEE 522 FREELE - EREMEESHRE
http://www.gender.go.jp/kaigi/senmon/kujou/yousi/ku22-y.html
¥ NENE SRS ER TR AN RS (F 4 0) MFEEE, V1243 24 A
http://www.gender.go.jp/research/kenkyu/eikyo-kenkyu/eikyou/4.html
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HIFT) LA FO&E k% I = 2R AAFSEATEE R Gender Mainstreaming In Emergency Managemen , Elaine
Enarson (2009) https://www.gdnonline.org/resources/GEM_MainFINAL.pdf
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ZHBE L, 2015 412 Gender & Disaster (GAD) Pod % #%3. L T 5%,
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3-1 Gender & Disaster Pod

HiFT) GAD Pod HP. http://www.genderanddisaster.com.au/
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GAD Pod TlE, © 727 ;U T7MEUT REMREALE GRS PR (The Victorian Department of
Health and Human Services Emergency Management) XV &&4EBi 25217, KEFHESCY =
= ERFEOREIIBALE R OE XS C\ )mﬂs— Ve Sl il VAR HIE SR R e
2T oTWVD, T, KEROY = & —EOMRT 57O DEBADE 2 F7 % | B
CHZFEXTEALEZ DT, KESHTO “/“:n U —IEE O BN BG T E A R L
T, KEITES 2 Wi - XPS - B IRBER 2 RET HBEFIIEHT 2 2 L2 HELTEHY,
B DB E R AER L, R T2 2ENTEDL LI ITR->TWV D,

BER & AR ROFHRB IS, KEHOY 2 o X —if A2 BEZ H_E 45K (A - =
L a=7 o, fERExHOHERE T < N BORSCFHERE, EHICEb > Tli< A, IVt F
—RXEE) DENENDOKEDR T 2 — ALK Z2E L TlZ LRTIUZR R0 D00
DFxzy 7 VA REMFT, PDFICTH Y r—RTELHLIITLTND,

U Response Agency Specific Actions

Agencies can use this information to guide the incorporation of gender recavery committees

considerations when developing their preparedness, response and =) on sites: ‘Gend,
recovery DO"CiE and plans risk of assault or abuse are not unnecessarily exposed during period of evacuation” (Enarson
2012p.172)

ive planning can and children at

O Attend to sex-specific needs, e.g. “personal hygiene items, quiet space for breast-feeding
. mothers, privacy for girls and women. Child care is needed for children and respite care for
Before Disaster privacyforg g
their care-givers” (Enarson 2012 p. 172)
O Assume that indi h differing c: ies, and judge on skill and ability, not sex. O Bealert to signs of DV, refer quickly and effectively, and record this in statistics. Neglect to
O Respect and develop capacities of women — identify and support women's contributions to refer for DV through ity to men' s ¥

o

Include diverse stakeholder groups to involve the whole community in recovery, e.g, work

informal early , school and h ity solidarity, socio-

intheir

‘with women ies in both formal and ir V.

economic wellbeing and extended family care (Gender and Disasters Network 2005 p. 159)
—women's community or ganisations have vital insight. information, experience, networks

and resources ([Enarson 2012 p. 172; Gender and Disasters Network 2005 p. 159)

O Target women's businesses, women in construction, women renters, and women's services

with risk reduction information.
O Educate men in peer support, allowing men to take the lead in helping other men lhruugh

O Conduct a gender audit, e.g. www.whin.ors es/gender-equity-and-analysis.html

long-termr ry; p he ing effecti
inorg ty-and-analysis.html)

campaign models

o working in es post-disaster has undertaken Identifying FV

O Ensure alcohol-free and family friendly community events are included in recovery planning.

after disaster training com.au/work family violence after di: |

(http:/) com.aufwork family violence after di or at amini the
Common Risk Assessment Framework training (or similar) hito.//www.dvrcvorgau/training
dfamily-violence-risk lence-
o Resources
risk-assessment-craf

O Conduct best-practice social change campaigns and gender training such as Men on Black

Saturday (http://www.ger om.aufinfo-hubjresearch-resources/) and Gender

Equity in Disaster (available 2016)

O Design data gathering forms with DV/FV check boxes and expect them to be completed. Train
response and recovery staff in the importance of accurate data collection.

O Reassess the way positions are advertised and refocus on capabilities for a modern EM

sector - rather than the historic reliance on individual strength,

During Disaster

O Prioritise the needs of all sole adults escaping disaster with small children.
O Ensure essentials are provided according to need. “Identifying everyone's needs is important
e.g. birth contral and information for pregnant women' (Enarson 2012 p. 172)

After Disaster

O Impress that disaster is no excuse for violence.

O Include an agenda item on family violence in regular meetings of organisation and community

WWATCH: Actions and Support vi itu.be/DYUVFGTOHhw] (1:45)

WWATCH: Turning Negat to Successes om

fwatch?v=uBN 1bBtS2WE) (2:19)

WATCH: Actions for Gender Equity in the Emergency Servi
fwatch?v=G-JpivRIxEw) (10:29)

'WATCH: What action: survive disaster in a more effect

way? ibe com/watch?v=PmiCIThdpw8) (5:52)

we take to help men

3-2 EFFFrvI )R+ (BHREEDICHGETEHCEROH)

HiFT) GAD Pod HP, CHECKLIST 2: response agencies,
response-agencies/

http://www.genderanddisaster.com.au/checklist-2-
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Roadmaps « » RoADMARS

@ No time? Don't know where to start?

The Roadmaps Web Resource Kit is for use before, during and after emergendies. This is aresource for Road maps initiative funded by
anyone working in emergency management or who has an interest in the impacts of gender and disaster. the Victorian Department of
Agencies can use this information when developing their preparedness, respanse and recovery policies and plans. Information, resources and Health and Human Services
checklists are grouped according to relevant themes and the amount of time you have available. The ‘Got 5 minutes’ tabis a practical Emergency Management
introduction, with more in-depth options on offer. The 'Need to Take Action' tableads to four checklists for four different (although often
overlapping) audiences. Each checklist has a general section that applies to everyone.

—aduction tocender and dicacior Gendered responses and behaviour
Why dowe need to apply a gender lens to disaster? How dowomen and men perceive and respond to risk in disasters?
How could a gender lens help in recovery for women and men? Why does gender stereotyping matter in disaster?
Whois most affected by disaster and climate change internationally? How do men seek help after disaster?
Domestic violence Why are men reluctant ti

Why do we need to apply a gender lens todisaster?

Got 5 minutes? g i\:%;]\@ f: &) @E/% Flliﬁ k ﬁ@%}a I

WATCH: How are women discriminated against in disaster? (4:18)

Got Longer?

READ: Gender is a centr:

In-Depth our society - asis age, social class, culture, and ability. Disaster fal and cultural context, and
therefor: red context. Applying a gendered analysis to emergency management assists in predicting where people will be in times during
NEED TO TAKE ACTION? isis, their sodial vulnerabilities and the particular risks and hazards they are likely to face. In the aftermath, too, roles differ according to g

Gender roles existing prior to a disaster may be disrupted following the crisis, with heightened expectations of men and women to live up to stereoty)

male or female roles. Women's family responsibilities are likely toincrease and it is traditionally menwho work in rescue and recovery. 'Gender’ is often
associated with “women' and “vulnerability’ yet wiomen’s strength and heroism in protecting family and community during catastrophic events is rarel

WS & EIRBIT = v 7 U A S ~OE

Areyou:

Got Longer?

7 < Anindivt " 5
In-Depth LIST 1: An individual or community member?

NEED TO TAKE ACTION? CHECKLIST 2: A personworking inrespanse agencies? (On the ground)
CHECKLIST 3: A personworking in policy, planning and community recovgly? (Higher level)

LLIST 4: A counsellor or support person?

See, the National G&EM Guidelines.

& 3-3 Gender & Disaster Pod A RI FeE Y —IL

HFT) GAD Pod HP. http://www.genderanddisaster.com.au/
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LB Gender & Disaster Pod

Gender and Emergency Management Action Checklist

Checklist completed on:

3-4 Gender and Emergency Management Action F v 4 1) X k

HiFT) GAD Pod HP, Gender & Disaster Taskforce, http://www.genderanddisaster.com.au/info-hub/gender-
disaster-taskforce/

GAD Pod Ci, 2014 4 1 A5 34ERICHTZD, Y= X —IZFH LI REICBET D8
WL ORI, IR, EERAHEET D7D OVEEFE (Workplan) Z{ERL L7z, Z OEZEEHET
X, BA— b AMBICHTR T 2 L ORMGREOUELZ I LD & LI KEROY = &
—OHEDOBELHFEICETTHIEE I o T D,

(1) BV —vAEBICHTET 2 L0 R & EikE, o2 iF A 6T
WHDIZEERT 5

(2) B —bREBEOBGERIE L HRALE L, F0H V| BHENT, EROH L5721
WD LT EMARTEIZ L SRTNIERLRNENI T Ly vy — AT 5
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GENDER & DISASTER TASKFORCE
WORKPLAN WITH ACHIEVEMENTS NOTED 2014-2016

Goal: To reduce the compounding effects of gender on disaster impacts

Lived Values/Principles: *® Model effective behaviours through the leadership and conduct of the task force
® Include affected participants across the plan-do-review cydle rather than ‘do solutions to them’
= Prioritise actions that offer early successes, are systematically desirable, and will bring a |asting desirable effect
®  Ensure all objectives are SMART where possible (Specific, Articulate, Realistic and Timely)

TABLE 1: OBJECTIVES, STRATEGIES & OUTCOMES

1T » Directiyinfluencefireand | 1,2,3,,4, | = Betteropportunities | = Metworking at GAD Taskforce mestings and Advisory Group meetings.
transform emergency service 56738, and conditions for | »  |nciusion of community representatives at most meetings.
the work agencies (through senior | 9,14,11 womennfirsand | . DHHS/GAD Pod Roadmaps.
emironma leadars setting directions, emergency = GAD Pod resources, www i m 2u, and 15 C
e It e TR LT MU IENIEEE August 2015 to  growing distribution list of approx. 500.
practicas of improving procasses and = Better functioning : L ; .
allocating o e = Refiecting on Privileged Positions in Gender Inequality’ presentation by Bob Pease,
— e merzansy wish ich discussion following. B )
—= = azencies, induding | - by Sex D 2 Elizabeth Broderick and Lt. Gen.
nss0 that nts to women's improved support David Morrison (2014).
women participation. for = “Gendered risk engagement’ presentad by gender and disaster expert, Dr Christine
find - Facilitste solutions e R Eriks=n (2015).
working in [Fadiftators/Enablers) = = Presentations on gender equity within then DEPI [2014), ESTA, CFA, VicPol and
themtobe | =  Awareness-raising and = [Women hold DELWP (2016) to the GAD Taskforce and consequent discussions.
‘weicoming eI IS traditionally-male | =  Initial (and now annual) review of ESTA policies and training re. gender equity.
= beigadesand at ground- roles). Diversity Strategy is now in place. “Diversity Strategies [are] now shared at Exeautive
inclusive. level (=g training, Level” and ‘Keep in Touch’ program now used by various organisations (ESTA,
information). ) Minutes).

@ EoEdoesm e = 3 key EMV documents reviewed to incorparate a gender focus. These are EMV's Risk
re: women-friendly work and Consequence doc; Strategic Plan; and Emergency Plan. Risk and Resilience
m’;‘;z:é:ga;?& Framework to have gender and disaster as cross-cutting issue.
cther] - “MFE have gander discussions as 2 result of the GAD Taskforce” (Minutes]

! . = “Important to have an authorising environment from the top” (Minutes, DEPI, now

* Sharing bestpractics DELWE)

T = “Sec of BPC reviewing HR policies re flesible positions and parenting” | )

3-5 Gender & Disaster Taskforce Workplan

HiFT) GAD Pod HP, Gender & Disaster Taskforce Workplan, http://www.genderanddisaster.com.au/wp-
content/uploads/2016/12/GADT-Workplan-achievements-2014-2016.pdf
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418 Za2a—C—FSVFRIZBF3 T o8 — - Xy THE

TEREEAR

1960 4 AHIBSBIE S V&L (Government Service Equal Pay Act)
> AWIEEICEWTHEZOESKELZ 2T
1972 F£ B4 % (Equal Pay Act)
> REEEICEBONTH B LDRNZES < ZERIDERY R d
1977 #£  AMEZEBLS1E (Human Rights Commission Act)
> MERIRORESS - RIFOH], ANHERESRAR EICHESL #HE. EAR SREWS
B C AN A AR IR
1987 £ BRAKEROERF#LE (Parental Leave and Employment Protection Act)
> PERTPERIRZERI B DB A
1990 % EH¥H%ZEYE (Employment Equity Act)
> EEETTRIEMHBSOFEECIY Fbind 2 L2 HE
2002 £ ERHWEROCBERRE (B8 RKIER) BOEE
(Parental Leave and Employment Protection _ (Paid Parental Leave) Amendment Act)
> 12 EROAREVRBROARE (2004 4212 13 ., 2005 42 14 J#HICAE
£, 2007 T 20 FREfE AR L) ORI EE 238 A)

BUR

WEBOR, HEkE - IR

ZHEBEORE  (Ministry of Women’ s Affairs)
MBI A BOR - MR 2 e R Y T 5, KU R A AR T
R TR YIAATE TRRFEZ2 B TE~OB ] TRIIEFEOHIE © 3 K
EREBEEE LCRE L, BINICBORBIEE21TY., TOMOETTIE, ©
URA e A ) _X— =3 - EH4 (Ministry of Business, Innovation & Employment)
DEH - TG OBLE Tt oS EICBIR T DR A 4 3 %,

U - T2 AR08 & 7 03038 I C & 2 Ik B 0

MR EIRRSC R WA XL FF B A O e W D 2 D Jif 3R |

[ Mk~ 0D ¢ F |

(LMD S B 3D 70253 B C O gkl 382 )

[T 2 2 ) —HUFRN & OEBLO LMD T #N )

Ve HEERZE B2 (National Advisory Council on the Employment of Women (NACEW) )

TMEBURAE D O OB & %2 1T D 2 EBURE OMSIFEZER S TH D | R
LMEDJEMIZBT 2 FRIT OV THY,

—a2—v—F 3 Ftw2s (National Council of Women of New Zealand)

1896 FIZERAL ST IFERIMIAK, REIC 22 DX xR, BE . EMHFE
ROMEFERE, FENZRI~NTTA . 7= I = AL T 2RO 7R &4
PEZ=— XD L HEMEEN L, V=T A M ETREET 2,

~ A4 U VEREALER  (Maori Women® s Welfare League)
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~ AV OFIRN 2 TRIER OB ORISR, BEE#E T — L OYRIE R
EL R, T a— AR RT y JITRERT 287, HEREORBITH L, FKik
SR EZIT,
AT —iMEEAN BIEEER S —a2—Y—F 0 Fl2BIT 5 tkn42 20 Clair Report No.410
(Mar 27, 2015) http://ww.clair.or.jp/j/forum/pub/docs/410.pdf

42 KEXD T VA —FHDOE->HIT

mmﬁﬂm1$’%ibt:1~v%?yF-wV&NU%ﬁ%K%wT\ﬁ@&%ﬁ@%
M L7oRAAEIC LY KEROLMEON st 2RI — Ml & LT, 22T & EHOHEAL
#hﬁéﬂtoit\ﬁé«@@k%y&al%i@ﬁ%@%%ﬁ%ﬁéﬂk@%iﬁ\@
FR T,

BKRFICEFTAHV A —ERIED-HDEE

4.3.1 ZHEDKERFMRIBEDYETE

2010 -2011 AR HRAE L Tn=a— U —TF U R« B AU —HEBITB W T, B % O ik
%m@ﬂ%ﬂﬁi@@% IARRN B 52 1= 2 L vbhotz, 2T, ENEICEF
ﬁéﬁ%L L EKREDOERORE R & IR BYEREFRE DL WX EE DR
ﬁﬁtﬁ'ﬁﬁuﬁﬁﬁ%’fé CICERT LD THS Tz,

DX E Y —HIO LAY B EARREONED O, LENHBEL 5
LR, TR LSBT ERET 5700 EZ, 2013 FI25E, KHEOREAKS
i IACT B 72 U OWSER AR 6 U, 22BN C 2 22 o T2 S By~ D 2 st Y
DAEE %) = 7T 72,

HETD =2—Y—F > R4 HP  http://women.govt.nz/work-skills/utilising-womens-skills/women-
canterbury. http://women.govt.nz/news/canterbury-women-encouraged-consider-all-career-opportunities
——F o R&PEBEE4E  Building back better FRAT e 2 (2013)
http://women.govt.nz/sites/public_filessMWA_Canterbury%20research%20report-online2.pdf

(1) Building back better: Utilising women’s labour in the Canterbury recovery sAZ& D £

BRI, BUR O LM DORSEERBE O UE Ltk lo g 2 HS, 1 U — ik
WEEZITZI TAA T —FHiD [RKEL, XX T 4y FEF TR TFEEM
BTH Y HEDTFBEBRETOUE TR 2RS4t ] 58T 500 A& xfRI2, Eifadid
Ce7 U 7z TV, Lo TR 587 O ORIz T, SERO LMD
TIBERFEOBR & WRE A Lz, ZORIR., 39% DL MENHIERIZ X W EHBRTE~DO X E 4
2T, ZDHHBBURDEMENRKFEL TWD Z ENRbnoiz,
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Employment
was affected

Employment
was not affected

Total Unemployed Women Employed Women
4-1 MEICLDHXMEDERA~NDEE

HAT) =a2—Y—7 > FPEBUR4  Building back better 7S #753E  (2013)
http://women.govt.nz/sites/public_filessMWA_Canterbury%20research%20report-online2.pdf

FIFHEIC BT 5 LD FBBIC T 5B e LT, B0 7 Ly 7 2 (49%) | B
I 728 B e & R dakl (39%) & L THSE LIS ICB 4 D 15 et (18%) 23
oS, EEICET AEFE T E Vv E NI L 2N LAV LTz,
COREMR LY | LMEBORE X, ZMEOREH R D 72N GBI B W TR & 7035380 5
NIVE, Yo BOBBER, 7nYx/ b=V x—, HHE L VS EREDOSHFZ
DHDOLS DI TIHHE TE DR L FTFENH D5 D TIIRW N EFERG L. PRI LA
53 B DWSERNFRCMR 2 & AT 2 LT,
HAT) =2—Y—7 > FPEBUR4  Building back better S #753E  (2013)
http://women.govt.nz/sites/public_filessMWA _Canterbury%20research%20report-online2.pdf

432 RELEELE-TEEADBEIT)ILOIRS IO Job <y F oy

THEBUREIZ, 7 74 A NTF ¥ —F LRRF(CPIT) & s U, SActbaxige & U iER

DIERE A F V2 B0 5 G Ve A2 FEE THEE LTz, £/o, ZO X I RAF N ZHITOT HE

BDHLHEMNDREMER 2R RACT D720, B Z Y — RO 45 &RIBE 2/ OO

HY—v A7 Y %47 5 HA [Canterbury Skills and Employment Hub® | 125t L, Tk Tk

PBNTZ oo 7oy (ICT, e, PSS ~OohiE H OfEdE 2 & 227 7z,

A o2 _Y —EET ER VA — (2013 4F 10 H)
http://cera.govt.nz/sites/default/files/common/greater-christchurch-recovery-update-issue-26-october-2013.pdf

CPIT 1T & % 2 qm i SRR 3 5 ok 5 142

| PSps

AL SR, DR, BEE, BE. BEhE BEE . NEE ORITE TR, &
WEAGEIR (2014 4F~)

14 H [~ 4 4

B EYRR A ) RX—=varv - -ERE LD ZRY) —MEEBLAM (the Canterbury Earthquake Recovery
Authority) . #h223&E4 (the Ministry of Social Development) . % =k#EZE S (the Tertiary Education
Commission) @ F[FlH Ak,
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ZORER, T3 2 2R — IR 31T D R E O MR G E OFIG LR 17.8% DN & 72
D ZAVZEE IR (R 14.2%) O % BRSO L o7,

""" Women in Construction Women in Construction
in Canterbury National

X 42 ZHEOERERICEITLIERH

HIFT) ZPEBURA  Getting it done: Utilising women’s sKills in the workforce ##5#  (2015)
http://women.govt.nz/sites/public_files/2315-MFW_Canterbury%20research%20report-v10.pdf

A33ZEINDHHEET—Yo—FIZKBHE
LHBOREIL. 794 AT v —F T CELTEBREOLMEFR Y - T 7 —TD

U—r vay 7K, WEORARNOUETIAE 5 >O7 7 v a ik s Liak, Bl
EEHRNOIEF EXK > TV D,
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Develop and « icate the busi case and the opportunity
In Canterbury this meant how the sh of skilled labour and women's untapped labour could work together.

What does this mean for you?
©  Work out the "so what’ in your business eg skill shortages? Health and safety?

%

Collaboration
In Canterbury this meant finding the willing and influential by inviting them to discuss the proposed research, and then forming a
working group of ‘willing doers’.

What does this mean for you?

Identify your allies,
© Identify the changes you need to make, for example, are there enough women training in your industry/region?

Y

Visibility - creating a new normal
In Canterbury we acted on the research finding that women did not ‘see’ construction jobs by increasing women's visibility.
For example, we ran events and built a 'library’ of profiles and photos of women working in the Canterbury rebuild.

What does this mean for you?

© Change the way you advertise your jobs.
©  Work with schools to talk about your industry’s workforce needs and why you want women.

o
Q »

o
In Canterbury this meant setting business measures and targets, and looking for changes in the national level data.

Compare yourself to national measures.
Set targets for female enrolments in trades and STEM courses.

Leading from where you are
In Canterbury this meant leaders emerging at all levels and in different business settings.

What does this mean for you?

@ Use recognised and influential leaders to increase visibility.
©  Drive changes through organisations and industries.
© Make space for people to ‘step up'.

%

X 4-3 i TRHROREZEDD=HDT—Y —

HFT) ZVEBURY  Getting it done: Utilising women’s skills in the workforce 53 (2015)
http://women.govt.nz/sites/public_files/2315-MFW_Canterbury%20research%20report-v10.pdf
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(1) ZHOBBOREE

VI ANTF ¥y —TFHEERICAE SN 22—V —TF 0 FEMER2OREIZBNT, &
PEDOFE PR SN TITELOBRBROGLIEN BN INOND Z EERET HHE N A /=)
L ERSTZZBZoNTIZ, =a—V—TF 0 REMHED 7 T4 A N F v —F K5 (The
National Council of Women of New Zealand (NCWNZ)) %, B> Z XU —KFELI T4 XA NF
¥—TFDaAIa=7 4 Thd~vAY LMEMER L PACIFICA O 121GT TLthoR
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T3 2R — RO OB OFLEk (Women's Voices: Recording women's experiences of the
Canterbury earthquakes) | #EfiL, 7 74 A N F ¥ —FHi KL OH o Z XY —HIGF Ok~ 722
i, B, NERBROH 5t 150 42 RITA o Z B a—2 TV, HUEIZ K> Ttk
DRHFEATENRED L IIZEDLSTZINIONWTE E BT,

KA 22—, DEAY - BFEA LA PEBEREOREL, B M7 v~or, Bk
GRBIEIEED 2 I 2 =T A NOLEOEMRZ LEL LD T, SAAT A THHE
Boigtrt—ra R A M=) =T, —ROBRELENED X HITEKZEZEBT L
TEERL LD ThH S,

FRAHE 2 —NE
> HURRIOATE (FHE, 5, fpr, Hlktts o b, RKOFHE)
> HIEORER
> A UHAE - LOEFEOF TR o T b
> ZLTREKR~DOFLE (b DEHORKEEZT)

About | Contact | FAQ | About the Beta

UCT QUAKESTUDIES

STUDYATUC ~ UCHOME -~ DONATE

Home » Wo

Women's Voices: Interviews Search B
Advanced Search

FILES (123): List view | Gallery view

«first ¢(previous 1 2 3 n 5/6/7 89 next) last»

v
Oral history interview with Jade Oral history interview with Jane

Gavin Rutherford Higgins

Fi Files (2] Fi ¢

Oral history interview with Janelle  Oral history interview with Jayne  Oral history interview with Jane
Mackie Rattray Sutherland-Norton
Files (3) Files (3) Files (3)

Oral history interview with Jenny  Oral history interview with Jenny  Oral history interview with Mayoress
Harris May Jo Nicholls-Parker
Files (2) Files (2) Files (2)

4-4 Women's Voices 7A T4 k

HiFT) Women's Voices: Recording women's experiences of the Canterbury earthquakes
https://quakestudies.canterbury.ac.nz/store/collection/228

(2) XHEITHEMIT—< DOHE (From stories to action & 1))

(T D T Z XY —HEOLEOREROFER DA U FEa—f&E7 e =7 LD
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2= 4 MEFE) ICEREL, TRBIZOWTRL LT R bnitEch s L LT

WD,

Hi7r) National Council of Women, Christchurch Branch, 2015, From stories to action: The policy implications of
the NCWNZ Women’s Voices project, https://quakestudies.canterbury.ac.nz/store/part/286899
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